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Class Specifications
for the Class:

SIGN PAINTER II

Duties Summary:

Performs and supervises skilled sign painting by hand
lettering, silk screening, or stenciling; and performs other
related duties as assigned

Distinguishing Characteristics:

This is the working supervisory level in the series.

This class differs from that of Sign Painter I in that the
Sign Painter II, in addition to performing skilled sign painting
work as the major work assignment, supervises the work of skilled
sign painters as a continuing work assignment including setting
the pace and quality of workmanship; whereas, the Sign Painter I
performs skilled sign painting work in the layout, lettering and
application of paint and other protective and decorative coating
to various surfaces and may occasionally lead the work of other
skilled sign painters, but mainly confines supervision to sign
painter helpers and other semi-skilled or unskilled workers.

Examples of Duties:

Supervises and participates in the laying out and lettering of
a variety of signs; estimates time and material needed to perform
a job; makes work assignments, issues instructions, and reviews
completed work for compliance with instructions and satisfactory
workmanship; determines work priorities; keeps records of stock on
hand; transfers design from paper by perforating lines with a
roller perforator and transferring to sign surface by pouncing
with a bag of power; letters signs in freehand, using various size
brushes; selects and mixes paints; supervises and participates in
the preparation of signs through the silk screen process;
supervises the preparation of signboards; takes inventories of
signs in stock and insures maintenance of adequate stock levels;
approves issuance of signs; and requisitions and purchases
supplies and equipment.

Knowledge and Abilities Required:

Knowledge of:  Practices and methods in the sign painting
trade, including safety practices; the tools, equipment, materials
and supplies used in the sign painting trade.
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Ability to:  Layout, block in and proportion letters; prepare
stencils and perform freehand lettering; estimate time and
painting materials and equipment needed to perform sign painting
jobs; mix and match paints; operate spray painting equipment; cut
stencils; plan, layout, assign and review the work of sign
painters; and understand, give and follow oral and written
instructions.

Minimum Qualification Requirements:

Experience and Training:  Six years of experience in layout,
lettering and painting a variety of signs on wood, metal or other
materials; or any equivalent combination of experience and
training.

Physical and Medical Requirements:

Applicants must be physically able to perform, efficiently and
effectively, the essential duties of the position which typically
require the ability to read without strain printed material the
size of typewritten characters, glasses permitted, and the ability
to hear the conversational voice, with or without a hearing aid,
or the ability to compensate satisfactorily.  Handicaps in these
or other areas will not automatically result in disqualification.
Those applicants who demonstrate that they are capable of
performing the essential functions of the position will not be
disqualified under this section.

Any condition which would cause applicants to be a hazard to
themselves or others is cause for disqualification.

Any disqualification under this section will be made only
after a review of all pertinent information including the results
of the medical examination, and requires the approval of the
Director.
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This is an amendment to the class specification for the class
SIGN PAINTER II approved on May 29, l957.

DATE APPROVED:   9/7/84                                             
                                              JAMES H. TAKUSHI

   Director of Personnel Services


